Course Syllabus

Fall, 2025
Course Information
Course Number: ECON 323-503
Course Title: Microeconomic Theory
Time: MW 2:40-3:55 pm
Location ALLN 1002
Credit Hours: 3
Instructor Details
Instructor: Guogqiang Tian
Office: WCSS 256
Phone: 845-7393
E-Mail: gtian@tamu.edu
Office Hours: MW 12:00 pm -1:00 pm or by appointment
Teaching Assistant:  Yitong Wang
Office: WCSS 261
Phone: 979-969-7296
E-Mail: wangyitong@tamu.edu
Office Hours: Th 3:00-5:00 pm

Course Description

In this course, we will discuss the foundations of microeconomic theory, with a focus on the
behavior of individuals and firms, and their interactions in various market settings. Emphasis is
placed on learning how to approach economic problems and apply theoretical tools to practical
decision-making in areas such as consumption, business management, and public policy. A central
theme is price determination: consumers choose the most preferred affordable “basket” of goods
to maximize their utility, which leads to the derivation of the demand curve. Firms, in turn, choose
input and output combinations that maximize profits given technological constraints, leading to
the derivation of supply curves and pricing behavior. Students should be comfortable with algebra,
including solving quadratic and simultaneous equations. Differential calculus is helpful for
understanding marginal analysis and solving optimization problems. By the end of the course,
students will be equipped to analyze economic issues using the theories and models introduced
throughout the term.

Course Prerequisites

ECON 202 and MATH 142 or get permission from me.
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Course Learning Outcomes

By the end of this course, students are expected to have mastered the fundamental concepts
necessary for a proper understanding of microeconomics. They will also gain a solid foundation
in the basic theories used across many economics and business-related fields.

Textbook and/or Resource Materials

e Primary Textbook: Microeconomics (9th Edition) by Robert S. Pindyck and Daniel L. Rubinfeld.

e Lecture Notes: Microeconomic Theory by Guogiang Tian (available on Canvas and at:
http://people.tamu.edu/~gtian/teaching and class materials.html)

Grading Policy

You will be evaluated based on three homework assignments, two 75-minute tests, and a final exam.
Homework will be distributed periodically. Homework will be handed out periodically. Learning
by doing is essential for studying well. Working on these assignments will significantly enhance
your understanding of the course materials.

Group Work: Students are encouraged to form study groups to work on these homework
assignments. Each study group is up to three students and hands in only one copy for each
assignment.

Exams: Students are strongly encouraged to review the textbook exercises in preparation for the
tests.

Your final grade will be calculated using the following method:

Homework: 20%
Test 1: 25%
Test 2: 25%
Final exam: 30%

The total possible points are 100. The grade distribution is as follows:

A:90-100
B: 80-89
C:70-79
D: 60-69
F: 0-59

Typical grade distribution: ~15% A’s, 30% B’s, 30% C’s, 20% D’s, and 5% F’s.
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Attendance Bonus Points
Attendance will be monitored regularly. Students with perfect attendance will receive up to 8
bonus points. For each unexcused absence, 1 point will be deducted from this bonus until all 8
points are exhausted. Absences will only be excused with prior approval from the instructor.
Additional bonus points may also be awarded for in-class quizzes.
Exam Schedule:

e Test 1: Wednesday, October 1, 2:40-3:55 PM

o Test 2: Wednesday, November 5, 2:40-3:55 PM

o Final Exam: Monday, December 15, 3:30 — 5:30 pm

Late Work Policy

Late work and missed exams will follow Texas A&M University’s official policy on excused
absences. For details, please refer to Student Rule 7:
https://student-rules.tamu.edu/rule07/

Tentative Schedule
Part I. Markets and Demand Side of Market

1. Preliminaries (Chapter 1): Week 1

2. The Basics of Supply and Demand (Chapter 2): Week 2
3. Consumer Behavior (Chapter 3): Week 3

4. Individual and Market Demand (Chapter 4): Week 4

Homework 1 due: Wednesday, September 24
Test 1: Wednesday, October 1, 2:40-3:55 pm
Part I1. Supply Side of Market
Production (Chapter 6): Week 5
The Cost of Production (Chapter 7): Week 7

Profit Maximization and Competitive Supply (Chapter 8): Week 8-9
The Analysis of Competitive Markets (Chapter 9): Week 9

P_Now

Homework 2 due: Wednesday, October 29
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Test 2: Wednesday, November 5, 2:40-3:55 pm
Part I11. Market Structure and Competitive Strategy

9. Market Power: Monopoly and Monopsony (Chapter 10): Week 10
10.  Pricing with Market Power (Chapter 11): Week 12

11.  Monopolistic Competition and Oligopoly (Chapter 12): Week 12-13
12. Markets for Factor Inputs (Chapter 14): Week 13-14

Homework 3 due: Wednesday, December 3

Final Exam: Monday, December 15, 3:30 — 5:30 pm
University Policies
Attendance Policy

All students enrolled in the course are expected to attend class regularly, complete all homework
assignments, and participate in exams. Attendance will be recorded, and excessive unexcused
absences may negatively impact your course grade.

Please refer to Student Rule 7 for complete information regarding excused absences, including
definitions, required documentation, and applicable timelines.

Makeup Work Policy

Make-up exams are permitted only under specific circumstances and in accordance with Sections
7.1-7.4 of the University Student Rules.

To request a make-up exam, you must follow the guidelines in Section 7.3:
“Except in the case of the observance of a religious holiday, in order to be excused, the
student must provide written notification to the instructor in advance of the absence, if
feasible. Notification can be submitted via an acknowledged email message. If advance
notice is not feasible (e.g., due to an accident or emergency), the student must provide
notification no later than the end of the second working day after the absence. This
notification should include an explanation as to why prior notice could not be sent before
class. Requests for accommodations related to religious observances may be made either
before or after the absence, but must be submitted no later than two working days after
the absence.”

Absences related to Title IX of the Education Amendments of 1972 may require more than 30
days for make-up work. In such cases, the timeline for completing make-up work must be

mutually agreed upon by the student and instructor (Student Rule 7, Section 7.4.1).

Per Section 7.4.2:
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“The instructor is under no obligation to provide an opportunity for the student to make u
p work missed because of an unexcused absence.”

Students requesting an excused absence are expected to uphold the Aggie Honor Code and
Student Conduct Code (see Student Rule 24).

Agreement in Wring

All agreements regarding attendance, absences, or accommodations must be documented in
writing. If you believe a conversation with the instructor entitles you to an exception or special
accommodation, you must follow up with an email request. Without written confirmation from
the instructor, no accommodation will be granted.

Academic Integrity Statement and Policy
“An Aggie does not lie, cheat or steal, or tolerate those who do.”

During exams, students are expected to remain silent and refrain from communicating with
others. If you need clarification, please speak directly to a proctor.

According to Student Rule 20.1.2.3:

“Texas A&M University students are responsible for authenticating all work submitted to
an instructor. If asked, students must produce proof that the submitted work is their own.
Students must keep appropriate records at all times. Failure to authenticate one’s work, if
requested, may be sufficient grounds to initiate an academic misconduct case.”

For more information about academic integrity policies, procedures, and student rights, visit the
Aggie Honor System Office.

Americans with Disabilities Act (ADA) Policy

Texas A&M University is committed to providing equitable access to learning opportunities for
all students. If you experience barriers to your education due to a disability or think you may
have a disability, please contact Disability Resources in the Student Services Building or at (979)
845-1637 or visit disability.tamu.edu. Disabilities may include, but are not limited to attentional,
learning, mental health, sensory, physical, or chronic health conditions. All students are
encouraged to discuss their disability related needs with Disability Resources and their
instructors as soon as possible.

Civil Rights, Free Speech, and Title IX Policy

Texas A&M University is committed to fostering a learning environment that is safe and
productive for all. University policies and federal and state laws prohibit discrimination and
harassment based on an individual’s race, color, sex, (including pregnancy and related
conditions), religion, national origin, age, disability, genetic information, veteran status, or any
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other legally protected characteristic. This includes forms of sex-based violence, such as sexual
assault, sexual harassment, sexual exploitation, dating/domestic violence, and stalking.

Students can report discrimination/harassment, access supportive resources, or learn more about
their options for resolving complaints on the University’s Civil Rights & Title IX webpage.
Students should be aware that all university employees (except medical or mental health
providers) are mandatory reporters, which means that if they observe, experience or become
aware of an incident that they reasonably believe to be discrimination/harassment alleged to have
been committed by or against a person who was a student or employee at the time of the
incident, the employee must report the incident to the university.

Notice of Nondiscrimination

Texas A&M University is committed to providing safe and non-discriminatory learning, living,
and work environments for all members of the University community. The University provides
equal opportunity to all employees, students, applicants for employment or admission, and the
public, regardless of race, color, sex (including pregnancy and related conditions), religion,
national origin, age, disability, genetic information, or veteran status.

Texas A&M University will promptly, thoroughly, and fairly investigate and resolve all
complaints of discrimination, harassment (including sexual harassment), complicity, and related
retaliation based on a protected class in accordance with System Regulation 08.01.01, University
Rule 08.01.01.M1, Standard Administrative Procedure (SAP) 08.01.01.M1.01, and applicable
federal and state laws. In accordance with Title IX and its implementing regulations, Texas
A&M does not discriminate on the basis of sex in any educational program or activity, including
admissions and employment.

The following person has been designated to handle inquiries and complaints regarding the non-
discrimination policies: Jennifer M. Smith, TAMU Associate VP & Title IX Coordinator at
YMCA Ste 108, College Station, TX 77843, 979-458-8407, or email civilrights@tamu.edu. For
other reporting options, visit the U.S. Department of Education Office for Civil Rights
Complaint Assessment System to locate the address and phone number of the office that serves
your area, or call 1-800-421-3481.

Statement on Mental Health and Wellness

Texas A&M University recognizes that mental health and wellness are critical factors
influencing a student’s academic success and overall wellbeing. Students are encouraged to
engage in healthy self-care practices by utilizing the resources and services available through
University Health Services. The TELUS Health Student Support app provides access to
professional counseling in multiple languages anytime, anywhere by phone or chat, and the 988
Suicide & Crisis Lifeline offers 24-hour emergency support at 988 or 988lifeline.org.
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